
F. No. A-120181312023 Admn I le-232841
Government of lndia

Ministry of Fisheries, Animal Husbandry and Dairying
Department of Fisheries

'1't Floor, Chander Lok Building,
Janpath. New Delhi

Dated the 29rh November. 2023

The undersigned is directed to inform that a proposal for amendment of RRs of the
post of Assistant Director (Fishing Harbou0 (Level-10). Assrstant Commissioner (Fishing
Harbouo (Level-1 1 ) and Deputy Commrssioner (Fishing Harbouo (Level-12) are under
consideration in this Department. The proposed amendmenurevision of RRs (Annexure l)
are uploaded at the official website of Department of Fisheries for invitrng comments from all
stakeholders. Accordingly, all stakeholders are hereby requested to go through the draft RRs
and furnish their suggestaons/views on the proposed amendments to this Section within 30
days of issue of this OM, failing which no comments will be presumed.

OFFICE MEMORANDUM

Sub: Amendment of Recruitment Rules for the post of Assistant Director (Fishing
Harbour), Assistant Commissioner (Fishing Harbour) and Deputy Commissioner
(Fishing Harbour) in Department of Fisheries-Reg

ln D- tt
Lqffil.,r'rs

(Krishan Fal)
Under Secretary to the Government of lndia

Tel. No. 011-233'1 0374
Email: admn-fishery@dof.gov. in

Distribution:
1. NIC with a request to upload the proposed amendments(Annexure-l) along with this

OM on Department's website
2. All subordinate offices/ stakeholders related to the posts of Assistant Director

(Fishing Harbour) (Level-10), Assistant Commissioner (Fashing Harbour) (Level-1 1 )
and Deputy Commissioner (Fishing Harbour) (Level-12), Department of Fisheries- for
comments/suggestions, if any



ANN EXU RE,I

RECRUITM ENT RULES FOR THE POST OF ASSISTANT DIRECTOR {FISHING HARBOUR}

Name of
post

Number of
posts

Classificati
Level in

the Pay

Matrix

Whether
selection
post or
non-
selection
post

rta
Departmental
promotion

Committee
exists what is its

composition.

Circum'
stances in

which UPSC is

to be
consulted in

making
recruitment.

Educationaland
other
qualifications
required for
direct recruits.

Whether aBe

and
educational
qualifications
prescribed for
direct recruits
willapply in

case of
promotees.

Age limit for
direct recruits

Method of recruitment whether by direct
re(ruitment or bV promotion or by
deputation/ transfer and perceniage of the
vacancies to be filled by various methods.

Period of
probation if any.

ln case of recruitment
by
promotion/deputatio
n/ tran5fer, grades

f rom which
promotion/deputatio
n/tra n5fer to be

made.

1 2 3i4 125 6 8 9 10 11

Assistant
Direator
(F ish ing

Harbour)

01
(2023)

General
Central
Service,

Group

Gazetted,
Non'
Ministeria
I

Level-10
in the pay

matrix
(Rs.56100
-177500)

Not
applicable

Not
exceeding 35
years.
(Relaxable for
6overnment
servants upto
five years in

accordance
with the
instructions or
orders issued by
the Central
Government.)

(i) Degree in
Civil
Engineering
from a

recotnised
University or
lnstitute.
( ii) Three
yearS

experience in
Port or Harbour
Engineering in
Central
Government or
State
Government or
Public Sector
Unde.takings or
Port Trust or
Private
Registered

conslruction
companies or
Bodies.
Note 1:

Qualilication5
are relaxable at
the discretion of
the Union
Public Service
Commission in

case of
candidates

Not applicable One Year for
drrect recruits

Direct Recruitment
Note: Vaaancies caused by incumbents
being away on deputation or long illness or
study leave or under other circumstances
for dLlration on one year or more may be
filled on deputation basis from officers ol
the Central Government.

(A) (i) Holding analogous post on regular
basis in the parent cadre or depanmenu or
(ii) with two years service in the grade
rendered after appointment thereto on
regular basis in the posts in Level - 8
(47600 151100) of the pay matrix or
equrvalent in parent cadre or department;
and
( ll ) Possessing the educational
qualilications proposed for direct recruits
under aolumn {7).
{Perrod of deputation (including short-term
contra.t) including period of deputation
{in(ludrng short-term contract) in another
er cadre post held immediately preceding

this appointment in the same or some
other organisation or Depanment of the
Ce nt ra I Government shallordinarily not to
erceed three years. The maximum age
limits for appointment by deputation
(including short term contract) 5hall be not
e)(ceeding 56 years as on the (losing date
of the receipt of applications).

Not applicable 1. Joint
Secretary
(Admn.)

-Chairman
2. Joint
Secretary

{Fisheries)

-Member
3. Director or
Deputy
Secretary
(Admn.)

-Member
4. Fisheries

Development
Commissioner

-Member

Consultation
with Union
Public Service

Commission
nece5sary

while making
direct
recruitment.

Subject tc
variation
dependent
on workload

Note 1: The
crucial date
for
determining
the age-limit
shall be
closing date
Ior receipt o,
aPPlications
from
candidates ln

lndia. (othet
than those rn

Assam,
Meghalaya,
Arunachal
Pradesh,
Mizora m,

Manrpur,
Nagaland,

-T--

13



Tripura.
5ikkim, Lahual

and Spiti
District and
Pangi sub
division oI
Chamba
District oI
Himachal
Pradesh,

Union
territory of
Andaman and
N,cobar
tslands,

tadakh or
takshadweep)

otherwise well
qualified.
Note 2: The
qualifications
regarding
experience are
relaxable at the
discretion of the
Union Public

5ervice
Commission in
case of
candidates
belonging to the
Scheduled

Castes or
Scheduled
Tribes, if at any
stage oJ

selection, the
Union Public

Service

Commission is
of the opinion
that sufficient
number of
candidates from

J tn... I

I .o-.nrn,,,., I

po5se55rng the I

requisite
experience are
not likely to be

available to rill
up the
vacancieS
reserved for
them,



RECRUITMTNT RUI-ES FOR THE POST OF Assistant Commissioner {Fishing Harbour)

Name of post

1

stant
Commis5ioner
(Fishing

Harbou4

01

.2023)

Subject to
variation
dependeot
on workload

rn the pay

matflx
{Rs.67700

Not
exceeding
40 years.
(Relaxable

for
Governme
nt
servants
upto five
years in

accordanc
e with the
instructio
ns or
orde15
issued by
the
Ce ntra I

Governme
nt.)

Note 1:

The

crucial
date for
determi
ning the
age-limit
shall be
closing

date for
receipl
af
applicati

One year
probation
for dire.t
recruits

General
central
Service,
Group

Gazetted,
Non-
Ministeria
I

2C8700)

Level-11 Not
applicable

Essential:
(i) Degree in

Civil

engineering
from a

recognised
LJniversityj
(ii) Five years

experience in
Port or
Harbour
Engineering in
central
Government
or State
Governm€nt
or Public

Sector

Undenakings
oa Port Tru5t
or Private
Registered

construction
companies or
Bodies.
oesirable:
Po5t graduate
degree in Civll

EnBineering
or Harbour
EngineerinS

or ocean
EngineerinB
lrom a

Not applicable 8y Promotion failing which
by Deputation (including

short-term contract) f ailing
both by Direct Recruitment

Promotion:
Assistant Director (tishing Harbour) with fiv€
years regular service in the Level 10 (56100-

177500) of the pay matrix.

Deputation (includint short-term contract):
Officers of the Central or State Governments or
Union Territory Administration or Port Tru5t or
Autonomou5 80dies
(i) holding analogous posts on regular

basis; or
(ii) with five years'service in the grade
rendered afte. appointment thereto on
a regular basis in the Level - 10 (56100'
177500) of the pay matrix or equivalent;
and
(b) possessing the following educational
qualif ications and experience:
Essential:
(i)Degree in Civil engineering from a

recognised university;
(ii)tive years experience in Port or
Harbour Engineering in Central
Government or State Government or
Public Sector Undertakings or Port Trust

or Private Registered constrrrction
companies or Bodies.
Desirable:
Posr graduate degree in Civil Engineering
or Harbour Engineering or Ocean
Engineering lrom a recognised

University of lnstitute.
Note: The oepartmental Ariistant
Director lFishing Harbour) in the Level -

Not applicable
Consultation
with Union
Public Service
Commission
neceS5ary

whale filling
the post by
composite
method.

Educational
and other
qualifications
required for
direct
recruats.

Whether age
and educational
qualifications
p.escribed lor
direct recruits
will apply in

case of
promotees.

Period of
probation if
any.

Method of recruitment
whether by direct
recruitment or by
promotion or by
deputation/ transfer and
p€rcentage of the vacancies

to be filled by various
methods.

Number of
posts

Classifacati

on

Level in

the Pay

Matrix

whether
Selection

Post or
non-
selection
post

Age limit
for direct
recruits

ln case of recruitment by promotion/deputation/
transfer, grades from which
promotion/deputation/transfer to be made.

lfa
Departmental
promotion
Committee
exists what is its
aomposition.

Circum-
Stances in
which UPSC is

to be

consulted in

making
recruitm€nt.

() 1 8 9 102 3 4 5 11 12 13

I



-l

on5

candidat
e5 in

lndia.
(other
than
those in
Assam,

Meghala

Arunac
hal

Pradesh,
Mizora
m,
Manipu r

recognised
University of
lnstitute.

10 (56100 177500) of the pay matrix
with five years' regular service in the
grade will also be considered along with
outsiders. lI the Departmental candidate
is selected for appointment to the post,

the sam€ shall be deemed to have been
filled by promotion.
Note 1: The depanmentalofficers in the
feeder category who are in the direct
line oI promotion will not be eligible for
consideration ,or appointment on
deputation. Similarly, deputationists
shall not be eligible for consideration for
appointment by promotion.

{Period of deputation {including short-
term contract) including period oI
deputation (including short-term
contract) in other ex-cadre post held

immediately precedlng this appointment
in the same oa some other organisation
or department of Central Government
shall ordinarily not to etceed three
years. The maximum age limit for
appointment by deputation (including
shon-term .cnractl shall be not
exceeding 55 year5 as on the closing
date tor receipt of applications).

Note 2; ror the purpose c, appointment on
deputatjon basis, the service rendeaed on regular
ba5is by an officer prior to 1.1.2006 or the date
from which the revised pay siructu.e based on
the 6th CPC recommendation has been

extended, shall be deemed to be service
rendered in the corresponding grade payor pay

scale extended based on the recommendations

of the Pay Commission except where there has

been the merger o, more than one pre-revised

scale o{ pay into one grade wrth a common gaade

pay or pay scale, and where this benefit will
extend only for the posts for which that grade
payor pay saale is the normal replaaement grade
without anY upgradation.

Nagalan

d,
Tripura,
Sikkim,

Lahual
and Spiti
District
and

Pangi
sub-

division
of
Chamba

Dislrict
of
Himacha
I

Pradesh,

Union
rerritory
OI

Andama
n and
Nicobar
lslands,
Lada kh

or
Lakshao

weep).



()

RTCRUITMENT RUI-ES FOR THE POST OF Deputy Commissioner {Fishint Barbour)

Name of post

1

Deputy
Commissioner

{FishinB
Harbour)

01
(2021)

Subject to
variation
dependent
on workload

General
central
Service,
Group

Gazetted,
Non-
Ministeria

Level-12
in the pay
matrix
(Rs.78800

209200)

Not
applicable

Not
applicable

Not
applicable

Not appli(able Not applicable 8y composite method

[0eputation {including
short-term contract) Plus
Promotionl

Deputation (including short-term contract):
Officers of the Central or State
Governments or Union Territory
Administration or Pon Trust or Autonomous
Bodies or Public Sector Undertakings or
Agricultural LJniversities or s€mi-
Government or Autonomous or Starutory
Organisations or Recognised Research

lnstitutes or Councils

{a) (i) holding analogous posts on regular
basis; or

{iii) with five years' service in the grade
rendered atter appointment rhereto on
a regular basis in Level 11or equivalent;
and
(b) possessing the following educational
qualilications and experlence:
Essential:
(iii) Degree in Crvrl en8ineering

from a recognis€d University or lnstitute;
(iv)Ten years experience in Porl or
Harbour Engineering in Central
Government or state Government or
Public Sector Undertakings or port Trust
or Private Registered aonstrl/ction
companies or 8odie'.
oesirable:
Posl Eraduate de8ree rn Crvrl I '1grneertng
or Harbour Engineering of Ocean
Engineering from a recognised
University of lnstitute.
Note: The Depanmental Assistant
Commissioner (Fishing Harbour) in the
Level 11 wrrh fNe years' re8-la' serv,ce
rn the grade will also be .onsidered
alonB with outsrders. In aase he rs

Not applicable
Consultation
with Union
Public Service
CommisSion

necessary
while filling
the post by
composite
method.

Number of
posts

Classificati
on

Level in

the Pay

Matrix

whether
selection
post or
non-
selection
post

Age limit
for direct
recruits

Whether age
and educational
qualifications
pre5cribed for
direct recruits
will apply in
case of
promotees-

Period of
probation if
any.

Method of recruitment
whether by dire.t
recruitment or by
promotion or by
deputation/ transter and

Percentage of the vacancies
to be filled by various
methods.

ln case of recruitment by promotion/deputation/
transfer, grades from which
promotion/deputation/transfer to be made.

lfa
Departmental

Promotion
Committee
exists what is its
.omposition.

Circum'
stances in
which UPSC i5

to be
consulted in
making
recruitment.

2 3 4 5 b 7 8 9 10 11 12 13

I

-rEducatronel I

and other I

eualifrcations 
I

required for 
]

direct
recruits. I



1

I
!

selected for appointment to the post,

the same shall be deemed to have been
filled by promotion.
Note 1: The departmental officers in the
feeder category who are in the dire.t
line of promotion will not be eligible for
consideration for appointment on
deputation- Similarly, deputationists
shall not be eligible for consideration for
appointment by promotion.
(Period of deputation (including short-
term contract) including period of
deputation (including short-term
contract) in other ex-cadre post held
immediately preceding this appointment
in the same or some other organisation
or department of Central Government
shall ordinarily not to exceed three
years. The maximum age limit for
appointmenl by deputation {inciuding
short-term conract) shall be not
exceeding 56 years as on the closin8
date for receipt of applications).

Note 2: For the purpose of appointment on
deputation bas,s, the se ice rendered on regular
basis by an off cer prior to 1.1.2006 or the date
from which the revised pay structure based on
the 6th CPC recommendation has been
extended, shall be deemed to be service
rendered in the corresponding grade payor pay

scale extended based on the recommendations
of the Pay Commis5ion except where there has

been the merger of more than one pre revised
scale of pay into one gr.de with a common grade
pay or pay scale, and where thi5 benefit will
extend only fcr the post5lor which that grade
payor pay scale rs the normal repla.ement Srade
withoul a4y uPgradalrOn


